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Evaluation Form for Project Faculty at the General Education Center, Office of Academic Affairs,

National Chung Hsing University

R EF 4+ & Name of Evaluated Person : PIFPRIEP H D AR 2 3 p
BRAL Job Title Date of employment at school
ﬁﬁyﬂﬁ[]i%ﬁ%ﬂ%%ﬁw:ﬁﬁesmm&~P;%1mmg~mﬁ%uu090
;iﬁ ;‘i(%rj Full time project teachers for teaching : Teaching 50-70 Points, Research 10-30 Points, Service 10-20 Points
~ 7 ” A /. , S 2 25 7
AZpectsratios (] 28 - A5 R 3pF @ 5 3040 & ~ 7 F ik 20-40 & ~ PRAR1E 20-40 & -
General full time project teachers - Teachrng 30-40 Points. Research 20-40  Points, Service 20-40 Points
ET P P EERA e X
Evaluation . Self- Re-
Items Content and Points Evaluation | xamination|

LA ~sEE (REgFEAAEEE 16 ) L1204 -
FANBE APRGE DL P DS 2 o A AR AR s B 34
T B F5330 A o
Basic teaching hours (16 hours of teaching required) can earn up to 20 points.

¥ g Beyond the basic teaching hours, an additional 2 hours earns up to 25 points. An
2 | _additional 3-4 hours earns up to 30 points.
g 3 - REFYNLERE CRERGALEKARTFILAARI R T ERENE
7 T GRECL T LR FAQEOL W24 P12 A -
¥ = | Theaverage satisfaction score of teaching evaluation surveys for courses taught
g % | each semester by the respective course-offering units should, in principle, meet
% 0 i or exceed the average score of the respective units. For every 0.1 points above
~ % the average, 2 points may be added, up to a maximum of 12 points.
g B PBxHmE ChExHT I % F) 10204 o
& |51 Compiling teaching materlals for concrete achlevements can earn up to 20 points.
Lo AR (REEE R Ry L EEIE LUAR FEREFHEE
AS T 2) 1304
~ % Others (Up to 30 points for teaching honors, lesson plan design, guiding students
s with notable academic performance, and participating in teaching workshops,
etc.)
-]+ 2+ Subtotal
1L.2% > 554 o [RE L KITF.__:*FLL\% =TI |
Each monograph can earn up to 25 points.( Only monographs meeting the criteria
in Remarks 3 are eligible for points.)
2R H I - En 210 A e
E Each International journal article can earn up to 10 points.
o5 BREEREFE e AR AS A
. 2z Each Paper presented at international academic seminars can earn up to 5 points.
LS A S M A A BRI AR AR A o
¥ ; ;‘\ Each academic research project commissioned by government agencies or
. & =z |foundations can earn up to 8 points.
L TSRPFERH ALY EF G BR AR A HY R T6A
~~ 8 | Each articles in domestic academic Journals, academic bulletins, proceedings, or
&”5 = | refereed book chapters with a review system can earn up to 6 points.
Tl [6F RN AR A L F e g R B 10 A
T’ :\’ Each academic research award from government agencies or foundations can earn
& |2 w—| upto 10 points.
B [TRFEFFAEH  FR I A
2 Each paper presented at domestic academic seminars can earn up to 3 points.

SHELETHh= » 5F I8 A o
Each international refereed book chapter can earn up to 8 points.

9QHB AT &% » Hr 104 o
Other research achievements can earn up to 10 points.




-]+ 2+ Subtotal

LA RIS (fef Foitfe B~ b~ #Tip 3 g ded o fifRi o )0 2T 10
Ao
Basic services(actively supporting the Office of Academic Affairs, college,
department, or institute activities and projects) can earn up to 10 points.

§ 2 ERP PRI (BAFE S FERLIF Y TF > BRI

: o~|6" %i‘ﬁ " EIRE-GHEEIBRELA v FEL R - %W?H‘urlﬁ]%ﬁ%j}:;)’ F
T loa

2 7| Providing academic services (such as delivering keynote speech, hosting academic
£ x| conferences, serving as reviewers, assisting with academic seminars, academic
g 7; bulletins or editing refereed book chapters, taking charge of drafter-graders, oral
o i examiners, holding positions in academic organizations, etc.) can earn up to 10
2 ) points.

g |o 3447~ ¢ F =9 B34 (University Social Responsibility ) ~ #t 7 #83+ % %
o I Ty S Y

L ,ff Implementing University Social Responsibility (USR) projects, Ministry of]
S ™~ | Education programs, or inter-university collaborations can earn up to 8 points.

% 488 (EFATE S FR R PELEA T AR E ) PSS A .

Other Services (such as supervising graduate students, fundraising, assisting with
various exams, social services, etc.) can earn up to 5 points.

-]» 3+ Subtotal

£ 3+ Total

# :* Remarks :

- AT ETL A RTRFAG T L EL AR S o . .
This evaluation score sheet is first self-evaluated by the faculty members, then submitted to the project-
based faculty evaluation committee for review.

-~ EEExi T e wEﬂ”“ %u:,a—Li = L N PRIRE AT a—l-i A ¢I;' (b Gd B
e EZ 0 BicR 51004 - = IE P EET704 F 2 EREE > fapRar ro iz p i #i80% 1 e
Teaching performance 1S worth 50 to 70 pomts research performancels worth 10 to 30 points, and
service performance is worth 10 to 20 points. The proportion of each item is selected by the evaluated
faculty member, and the total should be 100 points.A combined score of 70 points is required to pass,
with the stipulation that service performance must meet or exceed 80% of the allocated points for that
category
TE: LD B4 FAWFIHIRE IR (2H ,f»/F, FART At A HiEE R g o dUET G
LN N RS S VRETE L E N L RS BRSNS AR =) Lk XX z i
W W@ S % o
Monographs must be published by a review-mechanism-having publishing unit (the unit must have an editorial board
composed of at least five members and send the monographs for anonymous peer review by at least two reviewers
before publication) or by an international publishing unit of equivalent level. Review reports and author revision
response documents must be provided.

RFFET g AP S B R R ST L ARE 0 BT R 0 TR ETFE ) B R R
JepEEER L o

If the evaluated faculty member is found to have any of the conditions specified in Article 7 of the
NCHU General Education Center Project Faculty Evaluation Requlations, these shall be included in the
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evaluation criteria, and the evaluation committee may, after deliberation, deduct points from the total
evaluation score.

LRt

Signature of Evaluated Faculty Member
HBd w1z g &

General Education Center Director

¥i+E B ¢

Dean of Academic Affairs



