ShE H T

RER RS HIE B RA2
% 5% Tt

HFHBEMEABERT 9

T ERKBE 106 5 4 A

SE56H > H£101H

& EFEAZ A HED - 55 56 H /4L 101 H (23X 101 H)

SR+ 1060008454



SCh SR+ 1060008454

BB Y B B cecerenesensansnssnnsnsssssssesessassessnsssssssonssssossestssaessssasssssnsessstonsessonaessssas 4
N AEBRREH BT T BEBEZIARM e, 5
% AERBRHREITETRREETR o 6
= R E TS ik T A 9
LT 1 -k SO 9
Ty BB oo 10
=~ % A ZH A E BB e, 12
15~ BB ARE TEREI ccoereerreneernernesnessssesssssesessesssssssssssssaes 14
oy E BHIE e 14
Ty BB oo 15
| N SNEBBRAEZRBRTEOEBEBEL 17
My BRBERBEETEEBEN v 19
oy E BHIE e 19
S BB EIHLED oo 20 0
= N HERAEEBERBAET B EEEA s 22
BBy BARE B FIRAR I N voooeeeeesseenmmssessseesssmsssssssssesssssssssenesssssnes 23
oy E BHIE e 23
Ty BB oo 25
= HEEAEZEBRTHGEBET s 26
Bl BB T BIAE AN coveereeisesesssssssesssssssssssssssssssssssssssssns 28
oy E BHIE e 28
2

SE57H > 1017

& EFEAZ A HED - 55 57T | /4L 101 H (23X 101 H)



SCh SR+ 1060008454

BB BN HLI coveererreeeee et 30
=~ SEZAZEMTBOEEBRA 32
R M2 (BRFITEMBREFTER) e, 34
EE R 2/ Bk BN E L S 38
FHE S HRUBIT T RRAMEE T Mo, 44
3

SE58H > H£101H

& EFEAZ A HED - 55 S8 | /4L 101 H (23X 101 H)



ShE H T

ST

W

w}

AT > BEBHEARBRRAS G LHERME > Bib &
B2l EB AN REALHFTEBLE R R AT R EF ) BATEZ
SO BB REEE B EENAREHUFT AR RS ERRE
BB IR ] Y BT SR - AR A By b M TR R RAL R
BAZ EURABERF N -

M &L FRRERIRBERIENT T RE > ST ENSEAR
HEBTRE RAAERORBEEREFR @BM LA BIETE D
BN HEGRANT EREAEUREBRGEELERE > SRAZ4A R R
AENBAFEERMITENBHFRELREEAE > BREZAHSZRAE

Bk > B KR ERFDEF S AT B RE > HFIFHRITRFM
BT IR B ATIE S RSN B e BRI R R k2 s > et ¥
BRERREZTERROSH - BA - HEREAZ - ARMANELR
FMABOTEHERBMER QEERMEBITEREEEZEE
UREFEELANESRELIRABIE B R -

4
%6598 > 1017

& EFEAZ A HED - 55 59 | /4L 101 H (23X 101 H)

1060008454

FAARNNES



ShE H T

SR+ 1060008454

A KERRHEEENT T REHE AN

BT EREIHY  GREAERREEMFELETREALRE T
R RUBEABNIECEETEHEE UWHARAZAETENEEE
RAEFZERNBRBABFBRFEEZRRAL - 21 BRWESIT EREGER
EXRE > EEMEREAMNIHUFTER  LELGEWERATHEE
RHEEGWR2ENE T T LEAREZ TR  RABDERYE - BB
HIZBH FEXTETERE ) LRAMATRAETEE S - Bk #3%
LRIE BT I - AT RN EE -
— > ERCETHAEBNETRAEZZIET B HEMERRAT R, -
=~ BREBINEE SRS CEE AR SF R R SR BN A1E
BEALTHOERAF SRS EL X BT UL LAEERT
B aIPAeEsEMN -
= ZRENELETEWNERTEHARMUEALATEIHTE > BT ATH
KEEMBRITHRAREE -
W EREUHBIFFTEMARTEITE BT REXBINE G FRAER

B FHOR IR A SAH o

5

S60H > HE£101H

& EFEAZ A HED - 55 60 H /4L 101 H (23X 101 H)



ShE H T

iof

SR+ 1060008454

5 AEREHREFI T EREEEFR

HERERERBREELGESN  BBERZHZENEIZAEK
MEATEE - MBS SR AU RET YRR ALER AR S
T ALREHEARETEZLAZIHEE  ZRMEBSBITERERLE

THIFER -

—ERMESNNEREREN AR LULE  BEEUATFR

1 2REPPEMBIT LN > BREABITEREZIAARNTELSY

ER BBAHEET X -

2. BRERHEAFUG T ARSIV BATIRE AR T kR S
ENE -FERE FTERAMAHEMHEIREEL  BHMNEERL
EBEEEI - FERTRAEHEETRRLIE - R E L T iit e

Pl ¥ AR

3. BRBRRMEHTRGEL PERRTEATERY > BN
SR B HA R AT AE ARG AT AR, -

4. ERBHEBIGERERTENITEAERY > RYEATFAR
(1) &N ERATE D AR (FEHE - SRS~ Z4H
M- FEIARE - TEAB (M ERFN) BE - RRFER
B> $EZEHNFTREARINEERFT A MARSLAEHIT ¢4
BERNPRR  FEREET B M T ZREFRAEET IR
EHNEPAT  EREHGREZARRZT RSO R T XEFIR
A LAY B B AR N -

(2) ZAHEMATEERZUWER ~ KL ZHZ 4 REHEBE LS

6
S61H > L1017

& EFEAZ A HED - 55 61 | /4L 101 H (23X 101 H)



SCh SR+ 1060008454

RFZBPFIRFEIER  HYBEBRANEGH P UH T EE L 8614
MeAd 3 B E 4 -

() ZEFMEATHTERAZTEERY  FRES L BREBX
BRI G B E X RBEL PRI REREH
B2 MERESL  BRELABITRY -

5. BEBNEEEALATREBIETENEATHBR TN EREHET )

FA

(1) MEHIIFTERNE - ERP\FCREFRCEELABNETEL
ARFZERGEHAETENS - 6/FHRIE - £FA0REHBEETNRE -

(2) ZREIR AL S VEMAR AT AR 1o e B BE SN B R B 48 B A H B A8 B
RAEFH -

Q) BREHIFEEFIMEZITE XA @ARMBALENEPENR -

6. ZREBHAZEFTEMETANITE  ETTARENBIE Y FH 4

HEATERAFUARERASMS - REAFRELAT  BEREAFZA

BEBESERBAEE > INRESEFHFERFLELFYARE

B o BGTHIIINRKFTINEINER - BB TEALERF

M BEREIE  DHERTEZFURILELENE -

(N

\Xy

= BARSATEHMN  REEFRLT !
. FEAIRFFHAATENNNREE  AMTHFAETRRMARG

EMAE AT RETHMAARREHEIR  MABRLIATE
INRIAFFR A s B -
2. FEIAFBHARBRALTERRE @ BPEARBIEEGTRBRIBEE £
BREAMA/MERE - R G AT AATHRAA B R 248 M 42 B4R
e X0 I T IR B AR N B SR B BN IR B BN F SR
FigSNE B AR AR

7
S62H > L1017

& EFEAZ A HED - 55 62 H /4L 101 H (23X 101 H)



SCh SR+ 1060008454

3. BINE BB A AL
() #EEFERZEE > BEHAREEIMER BT - UM RESE
L & SR B IS HESLEP B SR AR B 0 LT F E B BRI R
M AEREEE M -
Q) Z2REREBNFTEZARSOBEETE > L 2H A FH T2
BRERFZRATMELED » TEE AT G AT &S 5 HEn#E 0
BHX > AT EE P AR
Q) BEEREHEBEMAST M -
(4) REFIEASEL MIBEFTEEIMEAIBPEEERSE -
(5) BEFEHEESL -

8
S63H > H£101H

& EFEAZAHED - 55 63 | /4L 101 H (23X 101 H)



ShE H T

ST

B Mg X EREHGN

—REHE

ARIE T A ¥k BUR A A7 3 (Ministry of Manpower » f§ #% MOM) 48 3k £ #t 9
%-(Interns are protected under the Employment Act & What interns are entitled
to under the law) » T EH 24 ) T RPN L ER BB EX BT
P79 % > Bp il F 7B 4% 7% 4 (Employment Act) B £ A RBFRME B AL L
4% £ 49 #) % (This means an employer is obliged to accord statutory benefits
prescribed under the Act to an intern, as long as the intern performs work and

has work arrangements similar to that of a regular employee in the organization) -

A RHET B RENHFT AT @ > FRLASET B3t BT
ERBESEN NG OE B SHMBLERITEY - B LAHEE

AENBIEEA IR O TURMBEBRAEFRIESHETAL -

Mg 8 ERNT GATET A TAEARE - 2RBRET T A B EZRMEY
EAREATRATH > LREENEZATENMAHETEHE - THLETT
ERRETEAMEL BT INERAREIHERATE AL -

MRAEEA - ATAEM AR T B RA LR BANF R EES 0 B
ATZ B i RETH M F I XA RF AU T ERTRERER -

Fo4H > L1017

& EFEAZ A IED - 55 64 H /4L 101 H (2232101 H)

1060008454



SCh SR+ 1060008454

= FHAE

181 7% 4 (Employment Act) & # o3k 6 £ & 5 817542 T T RIEF A
ARG RIEGS  URBEXIHERARBEY PHMMATIE - HRE
AR EE T OHBREE - ANEE - A BEERKYER -
— BT AR ERN LIRS RENRE - 2R BIEES W
WP FRIAFFH~REB ~ R~ 3t B TAEE a3 5 > 1238
7 AR 3 R A8 38$4,500 #7% 6h 5 ) T AR B B R # R A 18 82,500 #7%
WEEE I HATAB LR B -

Fodg it ok R KT EARRE > TEALGBRRBGEREBM - ESH
B|I e =K &R &AL E I % FE ¢ (National Wages Council) ik & ; 4% B /& 18
4 AWBST 0 B BB M TR RORITARIE 8 MR R 44 [ R Y
T LIRS BT AR ARG A R 4 AR 0SB 3 T AR AR B A BE -
RIEEEFBIANNYS THREFTH > FRAEA 6w TR R EARG
T200% 0 B 2D LR RE BEANRNGG 1S 3 E - wRIAE R
FEH X R B3 RABE 60 R > T LB APTFR BEEEF FEA
B RA ST WS - MR B RO EH AL % B 5 P BRE A M\ B PR AT AR
MEL 15%  RBEH Ik EHERAMFREYLR  RESE  BFRFF
FEAFRFRAR L - BEACTHSZM@A  BEAXEEEALEER XA
BHRBREB(BRELE) BIFEA DI EARBBELORNNHT G537
MERIBZF  FRIBEZAZGARBIANEWERER  WwiE b
RERRGEEE

-

PR M md b e £ LA B FIFI RmE R - BITR E - BHE
B-HRAHNEBRAXAEREBHR T M4 (Central Provident Fund) -
BA-AHBRENEBLARSAGRFIMACRERE S - §AREN

10
F65H » #1018

& EFEAZAHED - 55 65 | /4L 101 H (23X 101 H)



ShE H T

WS

SR+ 1060008454

A ABRAREGEHERR > BHREAGRAE BEET - FRAEH
BFAWMBEER - (BRBEELATINARAER I XBREXREH
Hb 2N Bt A e 5 LR AR -

B3
AHAR Wik
BE ke 18 4% 7% 4 (Employment Act)
R T 44 /ey
EREARLE BETRKLERE
1R BB B ETREERMES - ()
- ® A3 183 KU 15%A4341 o 0
® A3 183 RUALLLBEMERIKRBRE -
e BEGEEEERANZMOM)E F -

11

SF66H > HE101H

& EFEAZ AN - 55 66 H /4L 101 H (232 101 H)



ShE H T

~ -

ST

EZ-SHMHREEZMETEHNTERY

A BSNBR ANIE TAE A RIEZ A4S AT SNB A 148 A 7% (Employment
Of Foreign Manpower Act ) » $# 7 K 42 3 7T Bp %18 Jh B A TAE S AR B 4R 4
ARFEAIFZEE  F—RRUINE > FoRARUA T » BHLH
DA BT E o B INEARGIT AR - FoEE M - Ml A MR £
BIPR ATAEZFHFT - fadh AN 3 (Ministry of Manpower ) A4 H 3 & &
EIVrM BB EZRE  ARSEIIAAIRRERTAFEER » FHIE
BNABREEAR ~ PRI ABRAEAS T2 AN -

PRSP B Ml TAERE T RS HNAHUT 34 -

1. Employment Pass (EP #3%) : — &M ERAL > RAAHHE R
BHRAEFALAFH AR -

2. S Pass (SP A%)  MEFFERMI/ENEE T ARKEFAAFO TSR
B —REAMEMAOBMHES I IEERE > PERRERN L2 AL
B o

3. Work Permit (WP #3) © &% ¥ 3 S-Pass ¢y R K e &R/ E

Ao

w7 EP #1 S Pass B BA R MEBEZT WP ABATHREZ A
bk EEE TEAGEERAY > Bk Rt £ & TR
FEWEEINBARZARBERET Y FHEHY > HFod ek -

wRECEHRE B "

1. *“?éﬁi%%%lﬁﬁk
BRI Pgeg T B4R AL e

F2%2% |2 ﬁmlsﬁésoﬁmmﬁw

Bl MR - HAREE - KERB

G - HEAEEGAT -

WP #a T 4¢ 3%
Work Permit

12

SE67H > 1017

& EFEAZ A HED - 55 67 | /4L 101 H (23X 101 H)

1060008454

FAARNNES



SCh SR+ 1060008454

FEEDBEL M R

Y X1

. A ik A 38307 6 8 50 2 4l
Wk oy Sk XL I A A
3,000 # % (%9 66,000 & %) 2 Eo

2. FELBARALERARRYLERE

(TEP)K B st Z 35311k REZ— o
¥ Training Employment | £ % 38 A |3. Xk FLE 3 E0E
Pass ERE e I
> SBRAL:

1 REEAE A #i4 3,000 B (#
66,000 & H)LA L -
2. XM HFILRANENEGE
ERE e I
> OABEA D REA T AT K
< (TWPYR 2 145 i > ﬁ%@ 3 18 Fe EHLIRAL 0 5 15
Training Work Permit £3 687 FEAL
> SNEAAL MG NG E T
7 o AT F PR BT IEII/RE -

13

SH68H > H101H

& EFEAZAHED - 55 68 H /4L 101 H (23X 101 H)



ShE H T

WS

ST

15~ X BARTEREZH N

—REHE

BAL&F T EAMEL 1997 FhXIHEL QEEX LR
ME¥B)ABRLESHEE =N TEALME TR FE, A2LELMNA
CAZFEE  BITRRAEMMOMERS -

BRIL BAFHEEMM IR AR T EERARLNBGRLBE )
HEUEFTEAE EANEETEREATREERFLATY » flh
EXBACEEHBA  ACEHBEERTHRARSEE T —HRESH
MEEERAEFIBRBRGEBNDEXIFNEF  PRELCEAZAME
BRBWBMABZHELELE - FEP2ERFHEREREAETEALZ
EEZ G MRAMEMHAL R RETE A AR - b Faa R
BEELRMIGEZATHAE NN EHFT P BHERAEAS T W
L B TR 0 KRBM AT B4
. AN TERAXIEA—RFHHEZITERE > EANKATEXR

WAEZ TR
2. FHRETZTENZOLLCERAERZ BT
3. HERARNWCEIIBEN ST ANZYRGEITEE -

RZ > SEEFTHEELNRANUT LN - BRI ETS > PRES
REBFT > PAXFHERELEFZRE -

14

SF69H > H£101H

& EFEAZ A HED - 55 69 | /4L 101 H (23X 101 H)

1060008454

7R



SCh SR+ 1060008454

= FHAE

FESA @ ARESTARESY "SR R(TmA %), 7T
X AR R RART BN 677-888 BE(KAERE EREHAE); £
FIEETEHLE— R8N —BNA0 NEAE > B R IIEFET X AR
EFHE 25%~50% 5850 &8s - M B TAER T XAEEF#HF 35%U E

By Za s A BE o

e

: HARR A S RARBIE » RA LA B ABRA EATEIRLANMNE
7 R B (BRI A BGRRAR IR » Bl BUR R E ¥ LA RISH 6 8
ITHHTFIARR T AARR FAA B AR E BB N A B
S AR EF A T AR A AL N B m N AR RN B il T
1. B BIGRK: 4t# R B B TAF & LT 00t & 0945 T o o w9 4R R o
2. BRI BEMAKERBEUARBBTHEG - B2 5)0RKE -
3. MEEARE > EIRLRMR ¢ SRR AT A T A MRR -

4. ABFIRMLRE © UEE S BT~ RE ARG RR

B 7
BA&
AWRE
BEES BE ARG BAER)
WwEmAE¥YmE > £/ 85 677~-888 A
S AR RTINS S IN:ES El

(R 74 888 B Bl » P& 677 B B &IK)
PPAL G IR T e A RIS - R LERACEMERY
g B I (A8 70 RERIN ) esa i TR B 69 8 T4F
18 AGE AR A BRBA—MRBEIWAANIMAULE S HRARSEESEE
L BARE—F(FLEEERY 9.091%) BB AT A — R
Gy R ARAR AR ©
1. RAZ R PR (B RAZRARIR) sk By B R a5 09 B f4

feH > REAAGTRRATEBAE AT EHE

1%

D RRRIAA R R B B T IRAUE N AR 5 AT RAR -

15
SI70H > H£101H

& EFEAZAHED - 55 70 | /4L 101 H (23 101 H)

SN



SCh SR+ 1060008454

B %
AR R ax
A S PR o o N B RAE B PR IR R 4645 B 4 709
AR T a30% F AT ABEL SR -
2. BIRM:REBIGARG BRAGK -
3. AeRRKRRBERE - BIEAR ) B RRRR -
- ® AIF 183 RIAMHR 15%ATHH ©
s ® I8 AU ELLLBEHERKAERY -
x B BmiEEHEFHEATHEEE -

16
FI1H > 1017

& EFEAZAED - 55 71 | /4 101 H (#3101 H)



SCh SR+ 1060008454

Z 2L AT TEBEA

REBAIRME  ZHABAZBNEL T892 -Tn¥ ~T&RE
oGRS 90 B A L WAL B AT L/ALRF B AAR
EREMEZ T AGERALERE ~REFFES ARTEAEBETE
o HETERE > 2HEERG ARFRHYHEE TG EHLREENR
Z BB A R EHELARE ML AXHED AR AN G FF T
"THEGEBARERAE | AT EEEZ AR HEF TAGERRE

WEAE | AR A o

B RBEAZAHFTRENET Y » AAZITHHNE A ZRRE
RERTETENEAEHEEANREEARDTF  RBRT 7 AR&FE
Boy "B ERE  BARTEN "THEEHEE ARE - £F T H
Bl P ZREL B AN FH LR - 5 EERALR I RS " L
B LGEK FTXUEEGEE R CRBEASHE AN I EREZ
Fleg &8k - KRBT a3 TME > BIRARBB—F > BF Y S
B R AB B R L LG M ey —F > RI/AMIE THEEHEE ) AR
ABITEEY A/ BALRE SR TR B ABUF REAE
THENERZERE - RERGBNXFEY TA % BEEH &
wmmatbae TR BB A58 48182 MECAHK— B

B U RN S BIERER ) B3

FEmA X R

P S - . ABEBRIORULE LBRAB
HAEEE %1% ANBRERBBEY T LEE
XA E S 5 E - BREERE | FTREBAR

BREMRE £%5% AN & P AR B 5R3E
TAESE TR AX S 5554 2. BRHAFBRBALAYGER B
@« B %% (Engineer/ BEARRBRUGHEZEAEY

17

FE2H > 1017

& EFEAZAHED - 55 72 | /4L 101 H (#3101 H)



ShE H T

SR+ 1060008454

wEaA i A
Specialist in Humanities/ HAMR e
International Services)
18

F3H > 1017

& EFEAZAHED - 55 73 | /4L 101 H (23101 H)




SCh SR+ 1060008454

M~ AXBEREEX T REHN

—REHE

BREEHGHAFMIRERITGEAETERERRT AR > SR
SZEMATHOEIRBETEEEMFEL > AMBLBREFEA®:
BN ER XSRS AE(Fl oA ALEERNESRBERTEE  FRIEL
REHTHEAME) BN EE YRR LAMERBE D E XK
MABETTY BROBEAMBEGHHTERUARSELRBAERBTE -
ERENBEBEHFT I RZLELAZEATETRREESFHE » L3E
BRGSO TH S > BN RINE AN G M F T A4S R

R ERFERE -

19

FI4H > 1017

& EFEAZAHED - 55 74 |/ /4L 101 H (23101 H)



SCh SR+ 1060008454

= FHAE

BIEHRTIE 1955 F£4] 269 A% (Employment Law) RE > & T
8 EH TR RS 8N RER 48 1 o AR TAERMNT
ABERIEE 15 £ AREEA 2 £ ARTHEAANS 3 £ —1@
B AT TAERAFARIE 64 B/ NF - HAED I &RERIKHFEIZE - R
R EATE LA BERBEHE LR & (Wage Council ) 5 &A1&

BRER R AR

Bl B ARIF L B X 9L B B o JB 44 4 (Employee's Provident Fund

-

A EPF ) ABAMCH —AMETE L2 RANAA/ NMEERERM
FRBRBORE  wih B T EFGANHEE IR LSRRI
5 % 3% B T8 - A A B R B EAGRERAESOCSO) » FHERIFAA
TRt R 55 BRG TG R B R R AR R a3t B RIE g st R
BB ER BRAN IR KA KM - REVBBREN - 78 #o &
2 EHAEE ARG BABRE HFEUARREAELE BTG
Rt REL R EAE  BRXFEARBAFN 125%; mifeht
SN RE 1% hEENEEFY BALERZHRDERHE
ITRAAER(FPFAFEIERT) > SRS RERRE  MARERGH
REB/HEGH M RENBRBEE R BHBARESR - MW RESIRGF TS
B R PG 2 BB S TR 7k £ (Workmen’s Compensation Act 1952 ) 3437

\(‘

ShE % 4515 %) B (Foreign Workers Compensation Scheme ) » #,5€ & # &>
EA%F AR B TR > FOERBBAEZOHE > BAEABM IS
RAE o HREEERZE RRATATREBEAPTAFR » DRBRZFEN
AEBERFEEENE G AN 182 R L FBpLAMH -

20

SFI5H > 1017

& EFEAZAHED - 55 75 | /4L 101 H (&3 101 H)



SCh SR+ 1060008454

B 3l
BHRE AREE
BEiEs J& A 7% (Employment Law )
% LB 8 /NBF/ R ; 48 /NBH/H
hERALTE BIEERIMTERE

S B % 14418 %) & (Foreign Worker's Scheme) T 7 & sME T -
OEmANES T IR GERE - SN FELELT
BAa B o B X RIRITA E L Ao BRI o BB A T
PR GEIINZRIA— M FHEEZEHF RIS LR
AfARIA T RERATMARRFE LARMAERM -
J XL JEW B H R ABRAFREAE & 0 SBAEIRBSIE & X M A

/\ °
ik A3 182 R A B FRAFA, ©
. BRI E RN F d AN BRI (Ministry of Human Resources)
ER X 4
1" e

21

SFI6H > H£101H

& EFEAZ A HED - 55 76 | /4L 101 H (23X 101 H)



ShE H T

ST

ENAEARLEZHRBET ITHREBHEY

B HR TR BT EE AR KLEBIF IR R RIEEA SN
IHE BB ARAEGASEHETHEAEEER  HFREIRL
KemBEDE  BAREAMAIERE  HPNINEABBR TR 48
B Sh 45 B TERAL 9 350 0 ZA X b B AR B R 4% B 4B B (Malaysian Investment
Development Authority > 4% MIDA ) £3% - MR B L4 24 EAMEE LT
EE Y  REFEZ B RiES (Immigration Act, 1959/63 ) RE » w6Ad HR
7 56 o 8] B e #5 R B 445 & 4 B#s & (Expatriate Service Division >
fi#% ESD) 935 > A% B BB R A B AP F AL EAEERA
Mg A3 AE (Valid Pass ) »

wEEA i AN
. attfimhiREditd ad
iinw BEERI -BRHEEET
AL 3L 37 B A3 (SVP-) B

Social Visit Pass- 2%3M@A |2 dEHL2ALGBRAENSERS

Internship BE# e (ESD ) ¥ 3% # #% & (Support
letter) » Mz Ao P FHL LA
15 B8 F B B AR -

1. e REERBEH A&

l/\ HwBAHBEDAE K
HIFRTHARIAEHE -

BREECVD) | 2ok |2 mgmadmhBRAMESS

MR #% Kk (ESD) W 34 k%4

(Approval Letter) > fm4 # & ¥ 3%

F B P AE HAB AR AE P PR B R .

Professional Visit Pass

22

SI7H > 1017

& EFEAZAHED - 55 77 | /4L 101 H (#3101 H)

1060008454



ShE H T

ST

R -MXEABATXTEREMGN

—REHE

2RS5HHETY "#H EF K | (US. Department of Labor / Wage and

Hour Division - 4§ WHD)# & B35 15 4 2 K 8 £ B AL TR
P ff Bl 4% - BAR BT

1.

Bt A5 H IR B 2B 6098k - VBN R 7 R AT At

#2 3| (The internship, even though it includes actual operation of the
facilities of the employer, is similar to training which would be given in an
educational environment) ©

4R A JE A AP F B 4 89 (The internship experience is for the benefit of
the intern) o

FEAFRERRESN 8 T & REA T E B &K ET T 4£(The intern
does not displace regular employees, but works under close supervision of
existing staff) o

HEZINRNZAESTE BN FNEE FeFEREEIEHNNS
£ 2 H 2R €% R E X 8% L ayragk(The employer that provides the
training derives no immediate advantage from the activities of the intern;
and on occasion its operations may actually be impeded) -

LIE RF A AV REIBE TR L RA BRIEAF A TAF - /T2 A
4T 448 [B] A8 3% P 4% T4 (The intern is not necessarily entitled to a job at the
conclusion of the internship) °

ZAE RFEERAT BB HABAT > MABRURAENE DL §F
HEACAEMTHERBRAA LR E B T ORI & R (The

23

SEI8H > 1017

& EFEAZAHED - 55 78 | /4L 101 H (23X 101 H)

1060008454

IS N



SCh SR+ 1060008454

employer and the intern understand that the intern is not entitled to wages

for the time spent in the internship) -

—fmE T ERELARAGE  EREARATHR LOEEN
FAHTEBRNITEEE BRI EHMENGGTEL  HASERELE R
e AR AR AR B 4% 0 R A T A F 4 /1 4% 8 7% % (The Fair Labor Standards Act) |
MRIZT > BEBAIINET R I FHTRTFGHE - RX > FEH LTS
PHLRENTERRRAEASLFREBE BT EE /EREXI > AR
BRTEFEEN M EFRT  BRVNTEIMAREIA BT ERZNR
$oo A7 E CEREREMTEARREXER KA EHMHM 24
ZEREXBE —HBENEE  FTHARL T RBHAA -

s

24

798 > 1017

& EFEAZ A HED - 5579 | /4L 101 H (23X 101 H)



SCh SR+ 1060008454

= FHAE

2 BB SR B R 2007 SFARBE 1938 P % 8 K # Jk (Fair Labor
Standards Act of 1938)/4 iE i@ 2007 4 # & T & 74 (The Fair Minimum
Wage Actof 2007) ;> 37 2009 4 7 A 24 B R itk F 3 FEAZ BRI

TEAE AR 725 AN A RBRITRALE ZAE - £MHRE

N

4 BEHMR TANRKLELEFEREERHAZEARAZS T - RFE "
- %% 171 4Z # ;£ % (The Fair Labor Standards Act » #§ % FLSA) | > SABf 5 & &%
TE A/ BELBARME NG T2 AAHE - BEITFA 40 8 R
B ER I LI ARAR R s R R F 50% X AZRFLH -
RSN T ITAZFABHREIL  Flo B RHMOERREWE » BIR
REBEMOGZREEEE - —HRRN > FRZHNETALFTARLE » A
EH TR AR TR RILAURSIBERE -

B im
ARRE
b 7/ B N 45 7y 42 # 5% % (The Fair Labor Standards Act)
H R LB} 40 /) 85/
EREALE 725 % 7l (R R AR B
N A BB sHEE R A B J-1 53809 KR35 B 00 APt

HE R

EBBAPTFRBT IR "B A TR B
B By E #.5 (Internal Revenue Service> f§#% IRS) & & >
AR BB AN BT L8 & FCEEM RPN R) -

x B B Fe ARSIyt (WHD) g8 & -
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I N EBEALZ LA TR BRERY

9

RFERAEZH RN > FHREERA PR FTE J-1
3% (Exchange Visitor (J-1) Visa) & &R # F ~ €45 R FH LS EA ~ 4o
WMABM R Mm% AARERETREZ ERASTHHE
l. FAELHRE EHEE
Blova] ~ A AMFRBESABIKRYGETE
3. PANRREEZRAGHE
4. PGS EHFTERERRETHAROHILRES S
5. BERMMABHNEETEAL
6. AERIT -BRE-ZHW AR B 5 F > RETFFEEBRK

N

.
K

Pruing
([qul

7. ZEBIMABAZRAE BB R

PREREN O MARIRGERETFALALBARALTHEE
BRI R AL B - —EEREIE 0 PR AR NB BB A RE R E R

) B 6L BAG A U 0 DRI SRR -
ABRBEABRRE St HFH AR J-1 S50 RN BLAME LA
RABABRM G BRAR  BEORBRREFSCRASRNEE > LER

fRi ey BB & K F

1. E#3&#] (Medical Benefits ) : ff % 8 69 4% i s4 A RE BB R E S

H W AT 2D 100,000 & T e B gt -
2. EE¢:E3% (Repatriation of Remains ) @ 4o R4/ A Xt 1Rt 2

2\%\7

FAE 25,000 A TCAE 4R E AR 0 R FE ROE I -
3. B iEi# (Medical Evacuation ) @ 4w R AR F P 215 1%
s8] F R4 50,000 £ ARG EEE B LT B B E R -
4. % 85%A (Deductible ) HRES R H B ABIAANA T XL
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TAFABHE 500 AT -
gERA B¢ ] A
QIR F ~ BT A AR %
R &t E] J-1 BA - Jo B R B RRGFEE - F
Exchange Visitor (J-1) - AR GO -k s e
Visa FE IR L ARBRFS LB R
MEAR TR 0 B IR PRI
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ST

# -~ ARAMNTEREZA[N

—REHE

BANAMIE & FEMREENTERMFE  RERANFEIMHER
% (Fair Work Ombudsman » f§#% FWO) T E L4 BB 25 R EZRA,
FENE - FERAAGRBIMATEA  REMA MEZ  AH R
BM%, XX B RAGE TR sEI:AR
1. A% E % E £ I 14F(an intention to enter into an agreed arrangement
to do work for the employer) °
2. XK BTACHFELE WmAALCERAKRONF BZETTIE@
commitment by the person to perform work for the benefit of the business
or organisation and not as part of a running a business of their own) °
3. JE 4% T /E# B (an expectation that the person receive payment for their

work) °

Bt RFELE=22 > 2FENEE " RBHAG TRPFFE MR
(Fair Work Act) £ A AR B M B4R Lk 2 T 5A4%  ERAMNSEARE
1R E R IER - BloE o FE A EFFFWO) R4 T di4a i £
FiEREp AR T REMA L HEENE

1. #Hehd ¥ k84T B % ¥ FGf the person is doing work to help with
the ordinary operation of the business or organisation it may be an

employment relationship arises) °

2. HRELZAEM A mIEE Y AL REE R A B &) (the more

productive work that’s involved (rather than just observation, learning,
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training or skill development), the more likely it is that the person’s an

employee) °

3. & #) HA FR & & (the longer the period of the arrangement, the more likely the

person is an employee) °

4, REAFRBWUIMERNE  RALLEREL&H EF M E(f the person is
doing work that would otherwise be done by an employee, or it's work that
the business or organisation has to do, it's more likely the person is an

employee) °

5. dEReBEGREBRFIA RS EE TR % #GL a business or
organisation is getting the main benefit from engaging the person and their

work, it’s more likely the person is an employee) °

Rz > wEEAS G AEERA E R LRI AEI the purpose of the
work experience, placement or internship to give the person work experience it
is less likely to be an employment relationship) - [E] B 4#¢ 3 pA 329 sk F AE 55 B
BB EERTE ALY REBRNERRRIBMINFLERESY
(although the person may do some productive activities as part of a learning
experience, training or skill development, they're less likely to be an employee
if they aren't expected or required by the business or organisation to come to
work or do productive activities) » :Z AR FT HEP T " M F 29| | LY

=3 BIKRBFA TR G KT UELH
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= FHAE

RBLAN LG EELRT B XA A RMNELRMALTE B
17.70 % A8 67270 RY(RMEFHAIEIRAT L) BB N X
LB 38 N eh s B TAEMRRE 69 & E55] g LA K44 4a
3B  BEAABEIRBEHS AR BRABUFH NN EEYRIIR
BT ETIHRP - TG - TR PAAAREREINGE KR
EhRR o RFERE T EHTE S B ERREA R A B TRE 9%~17%
FEWNBKREERE BT EFANARIERNEGH TR
BAIKSE TN G FHRAABIREFR - ABFEEEF > BlER T 15
I 4F B %X F (Fair Work Ombudsman) | 2 FREHAAL -

B 7 g

AMRE RH
BEiES % 1 k3% (Fair Work Act)

% LB 38 N3/

FEARTE 17.70 SRH/NEE 5 672.70 A% /H
BREREBAXGF AR IRBERD HAKI% (&H 17%)
&) 1R 7k 4 (Superannuation) - It A 4 2 B4R X FRAK S
FTHNXETHE BILFEANLAR > 8 RAEGH
A BEIEAT G IRAR S B IE N A) P FRAABKREHF K -

1. ST BEfEMRM ¢ % TR E 4R % (Workers Compensation )
ABREH N EENBER > FLARELASETLET
PR~ TG TERAR YT EBRERENG T
& BER N RIEE T FHITHE -

2. BB ABBRR T B EARERKE (Overseas
Student Health Cover > f§#% OSHC) | &4 5|4t B %
S RIS > TR AR A ANRIERS A B
ol B 2RI E ARG > IR XA E L8924
ERRBRBERY > ETRERIB R T B SFo
FEABATHRELEA -

A SN AN AR B 32.5% P A A,

B AR AR &

1%

2 Bl
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7 .
BHAR R
T RS EEREETELGEREFWO AR -
. 2. BHEEARARAS B IR RF R EATO)E & -

3. A TBEEAR M o R KR 2532 Ak ¥ 2 (Safe Work

Australia) & & -
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EHEFALZANTERERY

BZERRYFANAS B2 LBEE (AT TEBR - BA 24 %)
B AL OEBE P SMERAT U REERANFEARMNET T
EHN T BRI EE - BRI BETUTENFHURETHEATENR
B L HARE] > 4o 3| S5 % %35 (Training and Research visa)$i 2 4
%3 (Student visa) © B4 RIEIEIRFE S EH 8 € HE 5 REFHREY
HXERD  HFHERRFAEHFT AN 104 £6 A 18 B ERK T
BRMEEA AR AR EL B2 5 EERFETHLT

R EH > BT P HITTHEMEE -

WS

UTFTHHEANET LT EHER & B985t K 4% Training and
Research visa (subclass 402) |~ 371 & 18 %+ 3% Working Holiday visa (subclass

417) | #1 T £ & %3 (subclass 500) | #ATIEA o

wERy 2 WA
1. 43 #5 T 1F % 3% (Temporary Work
visa) P oy F — A SR EH
s S G A ARE A
Training and Research 5524 (Occupational Trainee stream) ©
visa (subclass 402) 2 AR ERERR -
. B 18 RIRE -
4. AAFAESFBRBEZ T LS
o
CE 18 R E 31 AR R -
T e 2. ijﬁ;ﬁ&iéﬁé‘iﬁ%%%(ﬁﬁ%%\ﬁ
: : : ) °
Working Holiday visa 2% 1% 3. Bt 2 B (5,000 £ 4
(subclass 417) .
#) 120,000 & %) o
4. —H—RkR > TJEIF 5o
BAERE L BREELEM -
Student visa ] 2. Bd 40 H TAF R -
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wEmA pie ] nH
(subclass 500) 3. U HRLBRIRRBINE AR
% K (Overseas Student Health
Cover > f§#% OSHC) -
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R-WwE_ (ARTXELFHRTHERS)

aHHEAN OO RS (ULTHRHBFF)
Xk XXk Xk %k NE (UTHBLY)
(& =4822 ANAN (XA TEHBAY)

FLET AN EBRARRAIFIARES  AFRMEENTERE > uRHEA T EE
BAEZ MR BT B e WRST R T P FH > HFEE -

—~ A HER
ZHBATHAN R AE B A = A Bz k2 A
Bk o

C FMEFR

LY TRAREEHENT  TAREERBRHAFIREFL G 1 E > RE T AMEH
it FR AR B K sk ba i

2V FEAH AT EHFREELSZGFEHEMN > LRATERRAALHAR R -
KM REREERREAT RGN LET T W T RMMESR ~ WHE R
SR /
KEMMRGE AR REMATANEE > DAERR T EI RGBT FRTE -

I

wi

~ LR E IR

L RRFEFFHETEER W2 e yRe -

2L TR B EHG CE RN ERE AR TR A o

3L RHHE T E M ERFEIRE AR HFERAXBRBEFARANLRRZY >
S WhBHF IR ATRATIIA R AR B3R -

4. F BB RIHSH T A HH AT ETAEFSE  BRMTEFHFE)EE -

S5 EEHMAY s ABRARARZEN  BRASREDRTREI KX LS50 FHFXEBANAY
BERAL w@HEBZBEANMARRE  LEFBEWHTHILLEETE » 2BITOEHRE
I RBHERR o

6. AN 4w B EHBA S ELMARZIE S CHNA RBREGAEEZRE > &8
PR TR YHRAAEHERARRBRERRLE -

I

W~ AN EIR
L. AFRERAERANET THTF IR ENTEREZEM - BHHEL T RN ETEN
2 AFTREFEL RN EER T UELE X4 -

AR ERAHHHEAR RALTIFA  BAAREL > AARBLARY -
l.FAA 2REMB R EAN S BRI -
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2 A ERBABFI LA AR TR aER X -

pi

~ JE A ta fp
1.3 % %4 -
2B~ ERBAAHEEE
3. TAEHLEL ¢
4. 2RI

+ ~ TAEE R SRR
I 2 =
(1) EFsEesR] :
(2) kB ER
(3) BT EEE(CRaREFH):
< AFEEFHUAGTHARIESHREAEOONEBRR -
2. BB I EREAMKER -
3. FE#A
(1) & :
2) mk& -

A~ K EAS

ARFHE

B R4 BR

HEFHEAMER

> AFERIEAFERSLSECHRARRKFENGRE > AL MERET N EEZ

-

KHE&R Ty o
> FERBHLY FEFLAZIRAE A2 -
4. juyr g :

5./m3EE XA B H
> EMBAYBEG IS AT EEREB LR S ES S SIS KL
B ETESREZRARIE B X BATHAE

o~ PRI BB R AE A
1B AR B - (FE9EE °)
2. AR ER ¢
3EMBEMARIER - (FEAEE o)
4 PAEHERARER
v FANFEARAERATNE BB RA A8 AR ARG B IMRR)
< LHWF AR BY R MR A E B R Z AR B AR (R 5 AR R~ B RAR
f&) ©

+ - Etb¥ER
LR S
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2. 80k B ¥ 0 FRAT @ S0 ] ¢
3R EEERAAB LTI FR  fRARTR—RMEIHK  FHETLHA K
By ALERAAEHER -

() ZHEBEDRA -RACFY) (HERKEGE b P BRI EHOOR
#£0OR )

(2) MEZZER  (BFLEHE b P BRHFEHOOT <)

(B) BIFEMZER  (BELEE &b P BRI EEOOT <)

4 ATHAEXRE (B FEHREAE > BRIk SHBATHP - EEZH - BK - &
LI FOORCGH 8 HOOR) )

S) FAREMEFHAXEBE) (BEREE > BRI EHFOOL £OK °)

6) #IEM  (BeFREELE AT ERRAZTRE  HFR/EXIHMFOOT
HEHOOR) » £OR/R °)

(7) EEER (BEFHRIEEE - &8 C FR/E R FOO A 6 HOO
) FOHE/RK )

) K& (de/FHEaE oo C FR/E R FOO A 6 HOO
) FOBE/K )
9) Ht:
+— - HAMFR HREEHR v BB B vk 2 AT IREE 0 WA KR L I

FoRRRETFLET AL NM B INEG AT BITRA -

+=~ Rl
1L 2R ASHRERTRBTRAMAEZ F R FLAHZFEERBRE BB LTk
BB ART I FBRALY B ERCT2EBETF TART A MERIETE
THRERRSEENTEER -
2.ALENMAMMMAERA LN G BAAGRT AR ZH AT S

CEREFE  FLAFTZHAARTREERWHREL > A372 -

HHE—K=Ztr FLAFZHERCHHER -

I
BEA
oo Ak
B HoE -

z Ft OO##H AL
B
T
G— 3
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£8 - SR EAMBHEL

—~ 5B A
(=)ish R BEMEAFFRA
Qi BB o feT 5 2 it S A M AR
A L BATEIEREAMAEEFRAT G B BT EBMRE > B4
EESRBTETRM  FERFRIHERRATENRAM
3 BREHEESE S NEAEE -

2 AREMEAAKTBLAMBRLBLY  HAHCEREHN
MIEENEERRAMEERAREAEL RS HE T - LES
apaatas TR T o el T IR EN TR
NAK TRUHE CTARE CTHEBA T AEHY
BELSESE TR T VNG TS RO
BEGH GBI AERE > ERFARTEEE -

Q: ZARFFHITEEZEBAKM?
A BRTRAAGENEBREEAGERYEL NN BRLGRIFY
1 PEAESTE ~ LR - BB B BB ELE S o ARAEIE
BEFMACEE R BALE > B4 2K B Loy
EAEBRRFEAH B ER AN ET -

Q: ¥2FIFEMEANTE  SATELUERE? A
At BOEBRAGE AE A R RIS R (55 B KA AR A R :
2 EEAT A EETRAALE - SR EHE LT S ERBEY

WMETEHANEG FTEHRNBE - RTEAFEEEFT  BIMARKRS
BREREUEREETHE -
Q: HBIEBITERETABELS?
3 A: FTHR2A2WBRAEERE ZREGEZREAREZ— BAIIA
$¥2 02 Lt RBERE MHREAIELAEHTE AR -
Q: HARBIAEZZTHRELHEET?

S ]

A: O AEANEHER > FERNAPAHBRRALREZEE BT o
® 4EMANLBAKREBHEREMNEE 44658 1 HF 3 88T 4

FHFRARRRIERHBEMRT - #15 - RF -~ WLE -~k > 3K
FEERRBYFHBE  REFAFA—F > HEBEHRAELR > R
B NAEREHMEIR RORE - BB RAYFHESL > F—
BERUZRBM - | HAAREFEELRRA P F T  ABHER
BERA#HZERZE  THZ2RANXEFTARBBMEAI 4G
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BWHAE - R (T BURRKE FFH - EHEFHERR > LR -
Gz BRESFREL B2 2 RAR e ﬁA%%iﬁ
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REZRH] °

R X E RS E *&”‘?
BRBENZEAERBATASCRERAZA(CERNRE=TH4
LME#’—W’E#M%%H;@?I\ BE2a3EM AWM EEZAK
CHRELAZT M TRENREET B2 55 0 BB ESERIE
REFETHEATESSHGEHS Pl T EARLTELE - & EIRE
BARE - EHTLRBIETHRERATFRIGEESR -
/‘\“’Jﬁqafé AR B T (RESEB )6 MR - T 1k
CEEAS ( &ﬁﬁfﬁﬁé) B R -REEAHENERE
e%#ﬁ#Iﬁ B b rEA T EMMENES  TZRTEEM
FEERAEH N BERAT ©
SRR FRELEG 2MT ACGeMETATRA ST B A
(CEEANZETERMMES ERBETESHRXA T XEER
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ERNEABIITEBREY BAHRERE TR A RASLE
%%%i%gh% iﬁ%im%ﬁ%%ﬁkﬂ°

BN EEHE > EREREEMEFA?
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BB EFHRIZR A S AMA -
EREZREGVGFREBNRZEETE N NHBIEBRERARALEER
PR AN RRBBITEELE RENBELTE >
AAEE B AN RAERE T A AMSLE D ERUGATES
4 T % i Facebook ~ Line & Skype éiﬁjﬁg B RS R A
HEMWG FLABEREITECHRE Fm%%%?g‘ T
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BEEHFRWMBARARIEARL NAYRAT LR BHNE > B4
EEMNAGCARER G PR AR T RMUBA -
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Q: JufT#iT BEEE?
A: O RENMEEEHE
UEBRERE L SEHS BR0)+ERES (X O+HFAE
R
flda i o T KIFE ST L 011 4886+ 7 4 xxxxxxX
THERES L EERAENE (0BT 1 011+886+932-
1 XXX-XXX
® HEEBMABS
LB EEESE (002, 019, 009,005..)+ % H B 45 + & Kk 5
(Z0O)+HAPFEZERS
foldo P EEBEAB AR 002+ 81 + 3 + XXXXXXXX
T ERY o ERTEEEYE — M@ 0 BT
002(019,009,005....)+ 81+ 3 + 380-xxx-xxX

Q: FEBREZEMHABIIER T ITRE?

Al 1. BHAEFABRANLRE FEERTEBEBAS »XHLER
BEE AR -MIERAMBEHEERBELR FLPGEHE
RERMRELBFREEH > BAERBE—EHAENEY

2 SXAF > BT ARG R B P E IR R IR AR A Z SRR
WEREERE  REAAARBIMERTAHERBIA

HEHE -
2. BAERHBETHBLFLEZNRPBARABIALEZE
(http://www.boca.gov.tw/ct?xltem=1238&ctNode=733&mp=1) °

Q: BEAFTABPER L hofTRIE?

3 A HRITXZ-ERFRRARFERREH 0 B 0& A7 B BT RE
FNGA PR LRI S EHEFIRE A EAE -
Q: HBIEBHN > £BIMEE ZE FEIRLE?
A: ZRIPMIEKIITEREN  BETEASHAETIASERE
4 SRR AR REBERED N SFRBRERAE
BEGWABFR AR W ERITEY ZRIBEAELEE
PIERTZAHNBURGSE RIEE BB H -

&
B

()BINEEREIRE
B EEME wREBFYUXRETERNZERRIE?
1. FHRiHB : AL L5 Ko BB IME R BUT B

I

> O
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(2B B e

Q: BITEIM  RELTEE ZMIEHMR?

A HEeH R RELTHBEEA R L T AR H B ATEZEEE S

TR R T 48 -

O EIEHG S RBATFE HBRHM 0 BHNERE
R ERNBRAREZGRA RS TRARRERIK
BERMBAXHENR (&) BB ERARERERARE
NEARNGEAREMBRAEELEHUTFHERERTE

1 F e

& EEMIEAE BEASRREMT S AEAMHA
FHRRERRRE > AULREZTA AN BREH - 2
NEBA AWM RN BN s i EHER a
BEBERERZBA > BFHRMIEER - BB KK
AEPEI B > B R B MEIF R RS E -

® AR EBRTAALEYEA IS BEERA I T RS
EZmE o

Q: BIITEHN  ZABRLE T HlolTRE?

A: 1. BRMNETEAMEHRAZANTENME GERELTREE
BEZ AR B TR BRERE  ZAEAE
RESLET DR ZBE BFATHBERLET EF AR
BB R EB I AEMEESTEA R THRANZ
REGRRAREAFTHEE LBEERERRAMIIIRE
B TR AR BT IEE R T4 o

2. ABEREBERNT IS PTSER AWML TR
FEGERATIERE  PHELRBERER !

(1) 2REERBERBERERABBRIFE -

(2 ZHREAUBEAREA AL v R Uz X
JEM I X ENE o

(B) LEEZREHEXS AP AXUSZ X BT
XEFERESE SRR ERRERE) -

(4) FRENEEAXIHBAIMSEMEAZE

3. E2TFEBERBZAMS %%*WE%E%%H%#@%% HE
FHREABDHGERE RIENAGOE SBREEF A
FRABTAEREHBERE -
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BT HRESTERERANLZETR

2|

bl el
NARELFLMENA S
http://www.fsedu.moe.gov.tw/

#

ﬁ.fﬁﬁﬁﬁi

s https://www.iaci.nkfust.edu.tw/Industry/CP.aspx?s=340&n=355

BRAERREZSL HEAASZASEFXR T W@

http://www.studyvabroad.moe.gov.tw/

IR RIBE T
http://www.boca.gov.tw/ct?xltem=1444&ctNode=757&mp=1
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p://www.boca.gov.tw/lp.asp?CtNode=709& CtUnit=15&BaseDSD=13&mp=1
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AASRELARE
http://www.boca.gov.tw/ct?xltem=1238&ctNode=733&mp=1
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BIAAZERHILE
http://www.boca.gov.tw/lp.asp?ctNode=757& CtUnit=26&BaseDSD=7&mp=1

I B A 16 B
http://www.boca.gov.tw/np.asp?ctNode=847&mp=1
NARFNNEREHEN

http://gcis.nat. gov.tw/pub/cmpy/cmpylnfoListAction.do
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http://www.tradepioneer.org.tw/
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o

Interns are protected under the Employment Act
http://www.mom.gov.sg/newsroom/press-replies/2013/interns-are-protected-under-the-employment-

act

#| What interns are entitled to, under the law
Ja http://www.mom.gov.sg/newsroom/press-replies/2010/what-interns-are-entitled-to-under-the-law

%

Interns Information

https://www.internsg.com/students/
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https://www.tafep.sg/sites/default/files/E-News%20April%202011 _files/Publications%620-
%20Guide%200n%20Employment%20Laws%20F or%20Employees%20Booklet%20%28as%200f%
20April%202014%29 Chinese_0.pdf

Work passes and permits

http://www.mom.gov.sg/passes-and-permits

guidebook on key employment terms (KETs)
http://www.mom.gov.sg/~/media/mom/documents/employment-practices/kets/guide-to-kets-and-

itemised-payslips-mandarin.pdf

AFfFHH

https://www.jetro.go.jp/tc/invest/setting up/laws/sectiond/page5.html

B| PHRERSIGEL4EN: BASHEBBRFGELSHN
A | http://www.mol.gov.tw/media/2687892/%e6%97%a5-%e5%a4%96104.doc
SEADER
http://www.mhlw.go.ip/stf/seisakunitsuite/bunva/kovou roudou/koyou/jigyounushi/pagell.html
Guide to Workman Compensation (Malaysia)
https://ernitaniusbiz.files.wordpress.com/2012/08/guide to workmen compensation malaysia .pdf
5 —
- Professional Visit Pass
ttps://esd.imi.gov.my/portal/expatriates/myxpats/key-services/professional -visit-pass/
rmission to undertake international student mobility program under Social Visit Pass
ttps://esd.imi.gov.my/portal/latest-news/announcement/permission-to-undertake-international -
students-mobility-program-under-social-visit-pass/
Minimum Wage Laws in the States
https://www.dol.gov/whd/minwage/america.htm
% | Internship Programs Under The Fair Labor Standards Act
https://www.dol.gov/whd/regs/compliance/whdfs71.htm
XRBERE
http://www.ustraveldocs.com/tw zh/tw-niv-typej.asp
Work experience & internships
http://www.fairwork.gov.au/pay/unpaid-work/work-experience-and-internships
2| National Employment StandardsGRM 2B % ¥ %)
M| http://www.fairwork.gov.au/employee-entitlements/national-employment-standards
ARHTE - FRLMAE
http://www.fairwork.gov.au/language-help/chinese/traditional-chinese-fags
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http://www.mol.gov.tw/media/2687903/%E6%BE%B3%E5%A4%A7%E5%88%A9%E4%BA%9E.p

df

L B v i 3474738 (Department of Immigration and Border Protection » f§#% DIBP)
g(: tps://www.border.gov.au/Trav/Visa-1/Visa-listing
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